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Spouse’s  
and Children’s 
Pension insurance
The benefit 
provides a 
monthly income 
to remaining 
family members 
at the death of the 
employee. 
The structure of benefits, 
as selected, is set out in the 
accompanying cost document 
together with the premium 
applicable to the corresponding 
benefits. 

Should there be any 

inconsistencies between this 

document and the policy, the 

policy will prevail.

About  
the benefit
The Spouse’s and Children’s Pension insurance provides a 
fixed income for a spouse and children after the death of an 
employee. The benefit can be a fixed percentage of either the 
employee’s salary or his/her expected pension:

 A Spouse’s and Children’s Pension insurance usually 
comprises:
• A certain percentage of the expected pension of the 

employee at normal retirement age, or
• A certain percentage of the employee’s salary at the date 

of death. 
 A maximum number of children are selected (which is usually 

in line with the rules of the retirement fund).  On request, the 
children’s pension is doubled if there is no spouse.  Pensions are 
paid only in respect of qualifying children (please refer to the 
definitions section for the definition of qualifying children).
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Maximum age at entry
The employee must be younger or equal to the benefit cessation age/normal retirement age, up to 
the maximum of 65 years. 

Capitalised values
An employee’s risk premium is determined according to a capital value that will be sufficient to pay 
the Spouse’s and Children’s Pension insurance to the dependants at the employee’s death. The capital 
value can also be expressed as a fixed multiple of salary per age band.

There are 3 options available:

Benefit cessation  
age
The Spouse’s and Children’s Pension 
insurance is available up to the earlier 
of the normal retirement age and 
the age of 65 years. This insurance 
does not continue after the age of 65 
years if an employee remains in the 
active service of the employer after 
the normal retirement age, unless 
otherwise specified in the fund rules.

  OPTION 01  

The capitalised values (or fixed 
multiples per age/age band) 
were provided, as already 
calculated by the fund actuary –

 Sanlam is on risk for the capitalised values 
specified in the employee data, as provided by 
the fund actuary.  This capital values can also be 
presented as fixed multiples per age/age band.  

 The fund actuary will have to provide Sanlam 
with revised capitalised values or multiples per 
age band on each retirement fund anniversary.  
These capitalised values will remain fixed until 
the next retirement fund anniversary.  Sanlam 
will pay the capitalised value per employee, 
whereupon costs were revised, to the fund 
and the fund will then pay the pensions to the 
employee’s beneficiaries.  The fund will bear 
the risk of any deviations from these capitalised 
values.

  OPTION 02  

Sanlam is asked 
to calculate the 
capitalised values 
of the spouse’s 
and children’s 
pensions and 
bears the risk of 
any deviations/
under- or over-
insurance –

 Sanlam is on risk for the 
capitalised values of the 
spouse’s and children’s 
pensions as at date 
of death and will be 
responsible for paying 
the capitalised values to 
the fund.

 The fund will then pay 
the pensions to the 
employees’ beneficiaries, 
or as otherwise stipulated 
in the fund rules.
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  OPTION 03  

Sanlam is asked to calculate the capitalised values  
of the spouse’s and children’s pensions and bears the risk 
of any deviations/under- or over-insurance and pay the 
pensions –

 Sanlam is on risk for the spouse’s and children’s pensions as on date of death; and
 will be responsible for purchasing the pensions, as well as paying the pensions directly to 
employees’ beneficiaries, or as otherwise requested by the fund/agreed to with the fund, 
pay the pensions to the fund. 

Medical  
evidence of  
good health

The Spouse’s and Children’s Pension insurance is subject to a Medical 
Proof Free Limit. This means that employees qualify for the benefit up to 
the Medical Proof Free Limit without having to submit medical evidence 
of good health, i.e. employees do not have to provide Sanlam with 
medical evidence that proves their good health.

Administrative requirements
Regarding the data and particulars to calculate capitalised values and administer the Spouse’s and 
Children’s Pension insurance:

 If marital status and spouse’s dates of birth were provided, the spouse’s pension is calculated based 
on an exact funding basis. 

 - An exact funding basis is the required method for funds with less than 200 employees.  On this 
basis the fund bears the risk in terms of the marital status of the employee and the date of birth 
of his/her spouse that were supplied and Sanlam will be on risk for the capitalised values on 
date of death. At acceptance stage, Sanlam will require the exact information, e.g. marital status 
and dates of birth of the spouses, and will then recalculate the cost on an exact funding basis, 
because there may be a material difference between the two funding methods.

 - For funds with more than 200 employees, Sanlam preferably (at quotation stage) requires the 
marital status of the employee and the date of birth of his/her spouse as the exact data will 
allow more accurate pricing. 

 If marital status and the spouse’s date of birth were NOT provided for quotation purposes only, the 
spouses’s pension was calculated on an assumed basis. 

  - The following assumptions are made:

• all males age 25 next birthday and older are married and 3 years older than their spouses; and  

• all females age 22 next birthday and older are married and 3 years younger than their spouses. 

 Preferably (at quotation stage) Sanlam requires the marital status of the employee and the date of 
birth of his/her spouse as the exact data will allow for more accurate pricing.

Please note:
• Assumptions are made in respect of the number of children and their ages, and Sanlam bears the 

risk for the deviations of these assumptions. 

• At claim stage Sanlam requires the employee’s marriage certificate/proof of living together 
permanently (please refer to the definitions section for definition of marriage) and the spouse’s 
and children’s birth certificates.
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Conversion option 
Provision can also be made for a group Spouse’s and 
Children’s Pension insurance to be converted to a similar 
individual policy.

The employee will have the option, up to the normal 
retirement age or the maximum age of 70 years (if still in 
active service after normal retirement age), to take out 
a similar individual policy with Sanlam, without having 
to provide medical evidence of good health, when the 
employee: 

 withdraws; or
 retires

The converted Spouse’s and Children’s Pension insurance 
will be subject to the conditions applicable to Sanlam 
(Sanlam Personal Finance) policies. Furthermore:

 The application for the insurance must be submitted 
to a Sanlam office within 2 months of withdrawal or 
retirement. 

Supplementary benefits
The employer/retirement fund can supplement this insurance with the following additional benefits 
which will be included in the accompanying cost document if chosen by the employer/retirement 
fund: 

 The maximum insurance in terms 
of the option may not exceed the 
maximum insurance applicable 
to similar individual policies and 
may thus be less than the total 
insurance the employee had under 
the group Spouse’s and Children’s 
Pension insurance policy.

 The employer/broker is responsible 
for informing employees 
that conditions may differ on 
conversion.

 An HIV test and a cotinine test 
for non-smokers are no longer 
required on Sanlam’s conversion 
options. 

Please note:

• The conversion option may 
only be exercised if the 
employee is a South African 
citizen.

• The conversion option 
cannot be exercised in 
instances where the employer 
retrenches 3 or more 
employees and/or 2% of the 
total number of employees.

• Contract and seasonal 
workers do not qualify for 
an option to convert from 
the Spouse’s and Children’s 
Pension insurance to a similar 
individual policy.
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Continuation of 
insurance during 
disability 
If an employee receives a disability income via 
a group Income Disability insurance policy, 
his/her membership is continued as if he/she 
remains an employee:

 The Spouse’s and Children’s Pension 
insurance and other applicable 
supplementary benefits, which applied 
before disability, will remain applicable with 
payment of premiums, while the employee 
receives a monthly Income Disability 
insurance benefit.

Please note: All benefits will be 
applicable while the employee receives 
a monthly Income Disability insurance 
benefit only if Continuation of 
insurance during disability is applicable 
to the employee.
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Growth in insurance 
during disability
The Spouse’s and Children’s Pension 
insurance can also increase annually by 
paying an additional premium (and only if 
Continuation of insurance during disability has 
been chosen).  The increase will be at a rate 
equal to the smaller of the growth applicable 
to the disability income instalment and 100% 
of the inflation rate, with a maximum of 10% 
per year.

The increase in respect of the Spouse’s and 
Children’s insurance and other applicable 
supplementary benefits, will be with regard to 
either future disability claimants or future and 
existing disability claimants, as per the cost 
document.
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Definitions 

Qualifying spouse
Qualifying spouse with regard to an employee, 
is the person with whom he/she is joined 
in marriage (or two persons who are living 
together as if married), provided that such 
a person, at the time of qualifying for the 
insurance, has already reached the age of  
15 years.

If an employee is married to more than one 
person, qualifying spouse means: 

 only that one of them whom the employee 
nominated in writing during that person’s life 
and before that person becomes disabled; 

 if the employee does not nominate a 
qualifying spouse the person that he/she 
married first will be the qualifying spouse. 

Once a nomination has been made, it remains 
in force as long as the employee is joined in 
marriage with the relevant spouse. 

Qualifying child
Qualifying child with regard to an employee 
or his/her qualifying spouse means his/her 
unmarried child and which includes a legally 
adopted child, a stepchild, a foster child and a 
posthumous child (i.e. birth of a child after the 
death of a parent), provided that –

 he/she is under the age of 21 years; or
 he/she is 21 years or older, but under the age 
of 26 years, and he/she is a full-time student 
at an educational institution; or

 if he/she is incapacitated by a physical or 
mental disability which prevents him/her 
from maintaining himself/herself, and such 
incapacity commenced when he/she was 
either under the age of 21 or under the age 
of 26 years while a full-time student at an 
educational institution.

Marriage
Marriage means 

 a marriage or union in accordance with 
the Marriage Act, 1961, the Recognition of 
Customary Marriages Act, 1998, or the Civil 
Union Act, 2006, or the tenets of a religion; or

 a union where two persons are living together 
as if married, with the commitment of 
continuing to do so permanently provided  
that -
• they have been doing so for at least  

6 months; and
• they applied in writing to the fund, in the 

format prescribed by the fund from time to 
time, before the death of any one of them, 
for their union to be registered by the fund; 
and

• one or both of them are not joined in a 
marriage or union (as set out in the first 
bullet of the definition) with another person.

Please note: In terms of the above definition 
of marriage, it is important to note that
• Spouses may also be of the same 

gender.
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